EDUCATIONAL SERVICE CENTER OF MEDINA COUNTY
Regular Meeting of August 22, 2022
124 W. Washington St, Medina, Ohio

CALL TO ORDER
President Weglewski called the meeting to order at 6:04 p.m.

ROLL CALL
The following members were present for the roll call: Dr. Clarke, Mr. Consiglio, Mr. Matson, and Mrs.
Weglewski.

Mr. Ravanelli arrived to the board meeting at 6:05.
APPROVAL OF MINUTES

22-08-123 Motion by Dr. Clark and seconded by Mr. Matson to approve the minutes of the July 18, 2022
regular board meeting as presented.

VOTE: Dr. Clarke, yes; Mr. Matson, yes; Mr. Consiglio, yes; Mr. Ravanelli, yes; Mrs. Weglewski, yes.

RECOGNITION OF VISITORS

PUBLIC PARTICIPATION
All meetings of the Board will be open to the public.

In order for the Board to fulfill its obligation to complete the planned agenda in an effective and efficient
fashion, a maximum of 30 minutes of public participation will be permitted at each meeting. Each person
addressing the Board will give his/her name and address. If several people wish to speak, each person will be
allotted three minutes until the total time of 30 minutes is used. During that period, no person may speak twice
until all who desire to speak have had the opportunity to do so. Persons desiring more time should follow the
procedure of the Board to be placed on the regular agenda. The period of public participation may be
extended by a vote of the majority of the Board.

TREASURER’S REPORT - Treasurer Gregory

A. Fund Statement —July 2022

B. Reconciliation — July 2022

C. Investment Review - July 2022

D. List of Bills Paid —duly 2022

E. Next Governing Board Meeting — September 26, 2022 at 6:00 p.m.
SUPERINTENDENT’S REPORT

A Meetings Attended

B. Building Update

C. NCSSA Initiative

BOARD MEMBERS’ REPORTS

A Legislative Liaison — Mrs. Weglewski — Mrs. Weglewski gave an update on the latest statehouse news.
B. Student Achievement Liaison — Mr. Ravanelli — Mr. Ravanelli updated the board on the different items
students accomplished over the summer. He also talked about a nice article in the Gazette highlighting

Medina County students.
C. Policy Committee — Mr. Matson and Mrs. Weglewski — Mr. Matson updated the board on the four

policies that are on the agenda for a first reading.
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D. Business Advisory Council — Dr. Clarke — Dr. Clarke updated the board that the Business Council did

not meet.

PERSONNEL ITEMS

Motion by Mr. Consiglio and seconded by Mr. Matson to approve resolution numbers 22-08-124, 22-08-125,
22-08-126, 22-08-127, 22-08-128, 22-08-129, and 22-08-130.

NEW BUSINESS AND SUPERINTENDENT’S RECOMMENDATIONS

22-08-124 Adoption of the substitute list addendum for the 2022-2023 school year. {Attachment A)

22-08-125 Adoption of the Educational Service Center of Medina County substitute list for the 2022-2023
school year. (Attachment B)

22-09-126 Employ the following classified staff members for the 2022-2023 school year:

1.

2.

3.

10.

11.

12.

13.

Melissa Bartuccio, LPN, estimated 1295 hours (estimated 185 days, 7 hours per day), at a pay
rate of $21.00 per hour, effective August 1, 2022.

Korrie Czerwony, Behavior Technician, estimated 1380 hours (estimated 180 days, 7.5 hours
per day), at a pay rate of $25.00 per hour, effective August 1, 2022.

Shawnelle Dunnings, Health Aide, estimated 905 hours (estimated 181 days, S hours per
day), at a pay rate of $14.50 per hour, effective August 1, 2022.

David Eastwood, Vehicle Driver, estimated 1092 hours (estimated 190 days, up to 5.75 hours
per day), at a pay rate of $15.00 per hour, effective August 1, 2022.

Ashley Phillips, Health Aide, estimated 1295 hours (estimated 185 days, 7 hours per day), at a
pay rate of $16.50 per hour, effective August 1, 2022,

Erin Miu, LPN, estimated 1295 hours (estimated 185 days, 7 hours per day), at a pay rate of
$21.00 per hour, effective August 1, 2022.

Chrissy Podotak, Educational Aide, estimated 1050 hours (estimated 181 days, up to 29 hours
per week), at a pay rate of $17.00 per hour, effective August 1, 2022.

Linda Price, LPN, estimate 1295 hours {estimated 185 days, 7 hours per day), at a pay rate of
$21.00 per hour, effective August 1, 2022.

Loren Riley, RN, estimate 1295 hours (estimated 185 days, 7 hours per day), at a pay rate of
$24.00 per hour, effective August 1, 2022.

Kristen Sebille, LPN, estimated 1092 hours (estimated 180 days, 6 hours per days), at a pay
rate of $19.00 per hour, effective August 1, 2022.

Katlyn Sobota, RN, estimated 1295 hours (estimated 185 days, 7 hours per day), at a pay rate
of $24.00 per hour, effective August 1, 2022.

Christopher Upson, Educational Aide, estimated 1050 hours (estimated 181 days, up to 29
hours per week), at a pay rate of $17.00 per hour, effective August 1, 2022.

Emilee Waite, Educational Aide, estimated 80 days, 6.5 hours per day, at a pay rate of $15.25
per hour, effective August 1, 2022.

22-08-127 Employ the following certified staff members for the 2022-2023 school year:

1.

2.
3.
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Amanda Davis, Intervention Specialist, estimated 1380 hours (184 days, 7.5 hours per day), at
a pay rate of $45,000 per year, effective August 1, 2022,

Heather Kaptein, Behavior Specialist, estimated 1472 hours {184 days, 8 hours per day), at a
pay rate of $55,000.00 per year, effective August 1, 2022 pending aide permit issuance.
Lauren Riggi, Substitute Intervention Specialist, estimate 1380 hours (184 days, 7.5 hours per
day), at a pay rate of $43,000 per year, effective August 1, 2022,

Michael Walker, Intervention Specialist estimated 1380 hours (184 days, 7.5 hours per day), at
a pay rate of $39,000 per year prorated to 173 days at the pay rate of $36,668.48, effective
August 29, 2022.

Bria Zupancic, ASL Interpreter, estimated 1250 hours (estimated 178 days, 7 hours per day),
at a pay rate of $26.00 per hour, effective August 1, 2022.



22-08-128

22-08-129

22-08-130

VOTE:
22-08-131

Approve the following supplemental contracts, effective June 1, 2022 — August 31, 2022:

Nursing Services
1. Lori Hogue, 30.75 hours, at current pay rate of $50.35 per hour.
2. Felicia Hood, 6.5 hours at a pay rate of $19.00 per hour.

Student Services
1. Jessica Ehrman, estimated 55 hours, at a pay rate of $21.22 per hour.
2. Brianna Martinez, estimated 75 hours, at a pay rate of $25.75 per hour.

Fine Arts
1. Pamela Haberkorn, from a pay rate of $1055.00 to $1550.00 for the 2021-2022 school year.
2. Michael McClintock, from a pay rate of $3,000.00 to $1850.00 for the 2021-2022 school year.

Approve the following changes te employment/contract status for the 2022-2023 school year;
1. Nicole Hopek, RN, from an estimated 17 days to an estimated 1488 hours, (estimated 181
days), at a pay rate of $33.00 per hour, effective August 1, 2022.
2. Katherine O'Connor, from a Behavior Technician to a Behavior Specialist, 184 days, from
$26.52 per hour, to a pay rate of $50,000 per year, effective August 1, 2022.

Approve the following resignations for the 2021-2022and 2022-2023 school years.
Stephanie Appleton, Educational Aide, effective August 9, 2022.

2 Capri Blasco, Virtual Educational Aide/Administrative Assistant, effective August 2, 2022.

3. Paige Curtis, Educational Aide, effective July 31, 2022.

4. Christina Delaney, Behavior Specialist, effective August 5, 2022.

5. Lauren Gall, Behavior Specialist, effective August 1, 2022.

6. Judith Galo, Substitute Teacher Trainer, effective July 31, 2022.

7. Kelly Gruhn, LPN, effective August 3, 2022.

8. Kelly Hall, Virtual Academy teacher, effective August 5, 2022.

9. Tammy Holiday, LPN, effective August 4, 2022.

10. Mallory Kulesza, RN Substitute, effective July 20, 2022.

11. Amanda McDonald, LPN Substitute, effective August 19, 2022.

12. Candice Nenadal, LPN, effective August 1, 2022,

13. Kristen Pratt, LPN, effective August 10, 2022.

14. Pamela Relitz, Behavior Technician, effective July 31, 2022.

15. Sandra Yurko, Educational Aide Substitute, effective August 10, 2022.

Mr. Consiglio, yes; Mr. Matson, yes; Dr. Clarke, yes; Mr. Ravanelli, yes; Mrs. Weglewski, yes.

Motion by Mr. Matson and seconded by Mr. Consiglio to approve staff salary recommendations as

provided for the 2022-2023 school year. (Attachment C)

VOTE:

Mr. Matson, yes; Mr. Consiglio, yes; Dr. Clarke, yes; Mr. Ravanelli, yes; Mrs. Weglewski, ves.

POLICY ITEMS

The first reading of the following policies:
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DN - School Properties Disposal {Attachment D)

GBCB - Staff Conduct (Attachment E)

JFCA — Student Dress Code (Attachment F)

KGB — Public Conduct on District Properly (Attachment G)



ACTION ITEMS
22-08-132 Motion by Mrs. Weglewski and seconded by Dr. Clarke to accept the following donations:
1. Stephanie Spence $10.00 Fair Honors Ensembles
VOTE: Mrs. Weglewski, yes; Dr. Clarke, yes; Mr. Consiglio yes; Mr. Matson, yes; Mr. Ravanelli, yes.

22-08-133 Motion by Dr. Clarke and seconded by Mr. Ravanelli to approve the following 2022-2023 Service
Agreements (ORC 3313.843 and ORC 3313.845):

1. Black River Local Schools Master Service Agreement (Attachment H)
2. Brunswick City Schools Master Service Agreement (Attachment |}
3. Highland Local Schools Master Service Agreement (Attachment J)
4. Wadsworth City Schools Master Service Agreement (Attachment K)
5. Cloverleaf Local Schools Virtual Academy Amendment (Attachment L)
6. Medina City Schools (MCA) CPR Keys Amendment (Attachment M)

7. Highland Local Schools CPR Keys Amendment (Attachment N)

8. Black River Local Schools Nursing Amendment (Attachment O)

9. Mayfield City Schools Behavior Consulting {Attachment P)

10. Mogadore Local Schools Nursing Services (Attachment Q)

11. Twinsburg City Schools Nursing Services (Attachment R)

VOTE: Dr. Clarke; yes, Mr. Ravanelli, yes; Mr. Consiglio; yes, Mr. Matson; yes; Mrs. Weglewski; yes.
22-08-134 Motion by Mr. Matson and seconded by Mr. Consiglio approve the agreement between Case
Woestern Reserve University and the Educational Service Center of Medina County beginning September 1,

2022 — September 1, 2024, in the provision of clinical experiences for undergraduate and/or graduate nursing
students. (Attachment S)

VOTE: Mr. Matson, yes; Mr. Consiglio, yes; Dr. Clarke, yes; Mr. Ravanelli, yes; Mrs. Weglewski, yes.

22-08-135 Motion by Dr. Clarke and seconded by Mr. Ravanelli to approve student intern stipends for the
summer enrichment program. (Attachment T)

VOTE: Dr. Clarke, yes; Mr. Ravanelli, yes; Mr. Consiglio, yes; Mr. Matson, ves; Mrs. Weglewski, yes

22-08-136 Motion by Mr. Matson and seconded by Mr, Ravanelli to approve the Fine Art Stipends for the

Stipends for the school year 2021-2022.

Louis Rispoli $525.00
Renee Strong $750.00
Valerie Roman $800.00
Emily Miller $225.00

Alison MacDonald $1,100.00
VOTE: Mr. Matson, yes; Mr. Ravanelli, yes; Dr. Clarke, yes; Mr. Consiglio, yes, Mrs. Weglewski, yes.

22-08-137 Motion by Dr. Clarke and seconded by Mr. Ravanelli to approve the NCSSA Initiative partnership
for Fiscal Year 2022-2023 at a cost of $17,541.18.

VOTE: Dr. Clarke, yes; Mr. Ravanelli, yes; Mr. Consiglio, yes; Mr. Matson yes; Mrs. Weglewski, yes.
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EXECUTIVE SESSION

Motion by Dr. Clarke and seconded by Mr. Matson to move into Executive Session at 7:04 p.m. for the purpose

of:
Considering the compensation of a public employee or official.
VOTE: Dr. Clarke, yes; Mr. Matson, yes; Mr. Consiglio, yes; Mrs. Weglewski, yes.

President Weglewski declared the Board out of executive session at 7:12 p.m.

ADJOURNMENT

Motion by Dr. Clarke and seconded by Mr. Matson to adjourn the meeting at 7:12 p.m.

VOTE: Dr. Clarke, yes; Mr. Matson, yes; Mr. Consiglio, yes; Mr. Ravanelli, yes; Mrs. Weglewski, yes.

Minutes Approved: W % -
1 .

President Treasurer
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Medina County Schools’ ESC
124 W. Washington Street Attachment A
(\ Medina, OH 44256
Phone: 330-723-6393 Fax: 330-723-0573

Substitute/Tutor Listing - All Districts

Both
Peggy Lee Brocius Change Notes:
Black River Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
] ] ] v [ ]
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P General Substitute PK-12  6/30/2023
Aubrie Danszczak Change Notes:

Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City

0 O B
License Area Subject Area Grade Expires
4 Year Resident Educator Early Childhood P-3 6/30/2026
Jeannie Davis Change Notes:

Black River  Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City

] 0 [] vl o Ul (]
License Area Subject Area Grade  Expires
1 Year Substitute Multi-Age P Integrated Science PK-12  6/30/2023
Elizabeth Good Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
0l l Cl £J O O
License Area Subject Area Grade Expires
S Year Substitute Multi-Age P General Substitute PK-12  6/30/2027
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Substitute/Tutor Listing - All Districts

Tracy Greenberg

Change Notes:

(

r Black River  Buckeye Cloverleaf  Highland Medina City MCCC Woadsworth City
O L] L O] ] O
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P General Substitute PK-12 6/30/2023
Donald Henderson Change Notes:
Black River Buckeye  Cloverleaf  Hightand Medina City MCCC Wadsworth City
] 0 O v 0J ]
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P General Substitute PK-12 6&/30/2023
Justin Hoffman Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
0 vl ]
License Area Subject Area Grade Expires
5 Year Professional Integrated Social Studies 7-12 6/30/2027
Stephanie Hovan-Chambers Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
O v ] vl v OJ
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P General Substitute PK-12 6/30/2023
Bill Lamb Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
U ] v/ UJ ] L] O
License Area Subject Area Grade Expires

Friday, August 19, 2022

1 Year Substitute Multi-Age P General Education

PK-12  6/30/2023
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Substitute/Tutor Listing - All Districts

leannine Letner

Change Notes:

(

(\ Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
O ] OJ U [ UJ
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P General Substitute PK-12 6/30/2023
Erin Peters Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
0 UJ L] OJ (]
License Area Subject Area Grade Expires
4 Year Resident Educator Adotescence to Young Adult 7-12 6/30/2026
4 Year Resident Educator Integrated Social Studies 7-12  6/30/2026
Patricia Pohl Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
UJ [ ] UJ
License Area Subject Area Grade Expires
5 Year Substitute Multi-Age P Integrated Language Arts PK-12  6/30/2027
Michelle Pryor Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
J (] J ] J O
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P Education Degree - Unlimited PK-12  6/30/2023
Kindra Robertson Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
(] v v v vl O
License Area Subject Area Grade Expires

Friday, August 19, 2022

4 Year Resident Educator Mathematics

4 Year Resident Educator Science

4-9 6/30/2024
4-9 6/30/2024
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Substitute/Tutor Listing - All Districts

Friday, August 19, 2022

Celina Soussou Change Notes:
Black River  Buckeye Cloverleaf  Highland Medina City MCCC Woadsworth City
r OJ I O ] O O
License Area Subject Area Grade Expires
5 Year Substitute Multi-Age P Education Degree - Unlimited PK-12 6/30/2027
Melanie Sutton Change Notes: Formerly Buda
Black River  Buckeye Cloverleaf  Hightand Medina City MCCC Wadswaorth City
] 0 (I ] ] 0
License Area Subject Area Grade Expires
4 Year Resident Educator Early Childhood P-3 6/30/2025
Substitute
Krista Alm Change Notes:
Black River  Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
O (I Ll vl v! O
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P General Substitute PK-12 6/30/2023
Angela Andrasik Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
O [ tJ U v! ] O
License Area Subject Area Grade Expires
5 Year Professional Early Childhood P-3 6/30/2025
S Year Professional Reading P-3 6/30/2025
Katherine Baddorf Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
O (] (] vl I O]

License Area Subject Area

5 Year Professional Integrated Mathematics

Grade Expires
7-12 6/30/2023
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Substitute/Tutor Listing - All Districts

(

Amy Block Change Notes:
(.. Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
] [ (] (vl O ] (]
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P General Substitute PK-12  6/30/2023
Amy Blueter Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
O O 0 UJ J
License Area Subject Area Grade Expires
S Year Substitute Multi-Age P General Substitute PK-12 6/30/2027
Deonna Boyne Change Notes:
Biack River  Buckeye Cloverleaf  Highland Medina City MCCC Woadsworth City
[ O [ ] v O ]
License Area Subject Area Grade Expires
4 Year Resident Educator Integrated Language Arts 7-12  6/30/2024
Jennifer Brindle Change Notes:
Black River  Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
(] 0 vl UJ
License Area Subject Area Grade Expires
5 Year Substitute Multi-Age P Health PK-12 6/30/2027
Barry Chudakoff Change Notes:
Black River Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
U v 0 vl U Ol
License Area Subject Area Grade Expires

Friday, August 19, 2022

1 Year Substitute Multi-Age P Education Degree - Unlimited

PK-12  6/30/2023
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Substitute/Tutor Listing - All Districts

Danielle Connelly

-

Change Notes:

Black River  Buckeye Cloverleaf  Highland
] (] ] ]

Medina City MCCC
v O

Wadsworth City
(I

License Area Subject Area

4 Year Resident Educator Early Childhood

Grade Expires
P-3 6/30/2024

Amy Donnelly

Change Notes:

Black River  Buckeye Cloverleaf  Highland
U J Ul

Medina City MCCC
O J

Wadsworth City
O

License Area Subject Area

5 Year Substitute Multi-Age P Integrated Business

Grade Expires
PK-12  6/30/2025

Cheryl Donohue

C

Change Notes:

Black River Buckeye  Cloverleaf  Highland
(I U OJ

Medina City MCCC
O I

Wadsworth City
Cl

License Area Subject Area
1 Year Substitute Multi-Age P General Substitute

Grade Expires
PK-12  6/30/2023

Donald Flegal

Change Notes:

Black River  Buckeye Cloverleaf  Highland

Medina City MCCC
[J l

Wadsworth City
[l

] O N
License Area Subject Area
Permanent Elementary

Grade Expires
1-3 6/30/2050

Stamatia Giatis

Friday, August 19, 2022

Change Notes:

Black River Buckeye  Cloverleaf  Highland
O] 0 UJ

Medina City M™MCCC
O] [J

Wadsworth City
]

License Area Subject Area

1 Year Substitute Multi-Age P Education Degree - Unlimited

Grade Expires
PK-12 6/30/2023
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Substitute/Tutor Listing - All Districts

Connie Hamidi

Change Notes:

(

Black River Buckeye  Cloverleaf  Highland Medina City MCCC Woadsworth City
r (] O OJ Ol v O 0
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P General Substitute PK-12 6/30/2023
Suzanne Hicks Change Notes:
Black River Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
J OJ L] ]
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P Education Degree - Unlimited PK-12 6/30/2023
1 Year Substitute Multi-Age P General Substitute PK-12 6/30/2023
Holly Kildoo Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
O O (] O O O
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P Integrated Science PK-12  6/30/2023
Sarah Klauss Change Notes:
Black River  Buckeye Cloverleaf  Highland Medina City MCCC Woadsworth City
O 0 (] 0 OJ Il
License Area Subject Area Grade Expires
5 Year Substitute Multi-Age P General Substitute PK-12 6/30/2024
Ken Latkovic Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
O Il 03 U O O
License Area Subject Area Grade Expires

Friday, August 19, 2022

1 Year Substitute Multi-Age P General Substitute

PK-12 6/30/2023
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Substitute/Tutor Listing - All Districts

Theresa Marzloff

Change Notes:

(

Biack River Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
( (¥ O J ] lv] ] O
License Area Subject Area Grade Expires
5 Year Substitute Multi-Age P General Substitute PK-12 6/30/2027
Shari Mason Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
(1 2 OJ (] vl [
License Area Subject Area Grade Expires
5 Year Substitute Multi-Age P General Substitute PK-12  6/30/2025
S Year Substitute Multi-Age P Marketing PK-12 6/30/2025
Jamie Maxwell Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
O UJ O {J
License Area Subject Area Grade Expires
4 Year Resident Educator Integrated Language Arts 7-12 6/30/2023
Delaney McRitchie Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
1 lvi bl ]
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P Visual Arts PK-12  6/30/2023
Jessica Meyer Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
O vl vl O O
License Area Subject Area Grade Expires

Friday, August 19, 2022

4 Year Resident Educator Early Childhood

P-3 6/30/2025
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Substitute/Tutor Listing - All Districts

Karen Moore

.

Change Notes:

5 Year Long Term Sub License Early Childhood

Black River Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
(I O (I U OJ W]
License Area Subject Area Grade Expires

P-3 6/30/2024

Marcela Nicolae

Change Notes:

(

Susan Paffumi

Black River Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
] O (] O O (]
License Area Subject Area Grade Expires
5 Year Substitute Multi-Age P Education Degree - Unlimited PK-12  6/30/2025
5 Year Substitute Multi-Age P Physical Education PK-12  6/30/2025
Change Notes:
Black River  Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
O O Cl O] ] O
License Area Subject Area Grade Expires

5 Year Substitute Multi-Age P Education Degree - Unlimited

PK-12  6/30/2027

Janet Powalie

Change Notes:

Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
U (] UJ Il O O
License Area Subject Area Grade Expires

4 Year Resident Educator

4 Year Resident Educator

Intervention Specialist

Mild/Moderate Needs

K-12 6/30/2025
k-12 6/30/2025

4 Year Resident Educator Reading PK-12  6/30/2025
Joyce Reitz Change Notes:
Black River  Buckeye Cloverleaf  Highland Medina City MCCC Woadsworth City
Ol vl vl vl v O v
License Area Subject Area Grade Expires
5 Year Professional Elementary 1-8 6/30/2024

Friday, August 19, 2022
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Substitute/Tutor Listing - All Districts

(

Jeffrey Rich Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
(— O 0 vl ! OJ Il
License Area Subject Area Grade Expires
S Year Short Term Sub Licens  General Education 6/30/2023
Nicole Rubino Change Notes:
Black River  Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
(] (] [ UJ ly] O
License Area Subject Area Grade Expires
1 Year Substitute Multi-Age P General Substitute PK-12 6/30/2023
Kim Ruth Change Notes: Formerly Brightbill
Black River  Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
O J
License Area Subject Area Grade Expires
5 Year Substitute Multi-Age P Education Degree - Unlimited K-12 6/30/2024
Mario Sako Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
CJ J O ] vl 0 O
License Area Subject Area Grade Expires
'5 Year Professional Spanish P-12 6/30/2023
Hannah Saucier Change Notes:
Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
(] vl (vl vl v vi ]
| License Area Subject Area Grade Expires
4 Year Resident Educator Reading 4-9 6/30/2025
4 Year Resident Educator Science 4-9 6/30/2025
4 Year Resident Educator Social Studies 4-9 6/30/2025

friday, August 19, 2022
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Substitute/Tutor Listing - All Districts

Sara Schramm

C

Change Notes:

5 Year Substitute Multi-Age P General Substitute

Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
0 L] ] ] v (] 0
License Area Subject Area Grade Expires

PK-12  6/30/2024

Jessica Sexton

Change Notes:

(

Black River Buckeye  Cloverleaf  Highland Medina City MCCC Wadsworth City
(] ] £l v 0] O
License Area Subject Area Grade Expires
4 Year Resident Educator Visual Arts P-12 6/30/2023
Kathleen Shaw Change Notes:
Black River  Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
Cl O OJ l 4 O
License Area Subject Area Grade Expires

5 Year Substitute Multi-Age P General Substitute

PK-12  6/30/2025

Katlyn Terrion

Change Notes:

Black River  Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
J O O ] J O
| License Area Subject Area Grade Expires

4 Year Resident Educator

4 Year Resident Educator

Early Childhood

Early Childhood Intervention Specialist

P-3 6/30/2023
P-3 6/30/2023

Stanley Trybala

Friday, August 19, 2022

Change Notes:

1 Year Substitute Multi-Age P General Substitute

Black River  Buckeye Cloverleaf  Highland Medina City MCCC Wadsworth City
] 0 £l vl O O
License Area Subject Area Grade Expires

PK-12  6/30/2023

Page 11 of 12




Substitute/Tutor Listing - All Districts

Amy Ward

-

Change Notes:

Black River  Buckeye Cloverleaf  Highland
d ] (]

Medina City MCCC Woadsworth City
0 0 U

License Area Subject Area
1 Year Substitute Multi-Age P General Substitute

Grade Expires
PK-12  6/30/2023

Hillary Yutzy

Friday, August 19, 2022

Change Notes:

Black River Buckeye  Cloverleaf  Highland

Medina City MCCC Wadsworth City

[ 0] O J J [
License Area Subject Area Grade Expires
S Year Professional Intervention Specialist K-12 6/30/2025
S Year Professional Mild/Moderate Needs K-12 6/30/2025

Page 12 of 12
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Attachmant D

File: DN
SCHOOL PROPERTIES DISPOSAL

The Board believes that the efficient administration of the ESC requires disposition of property
and goods no longer necessary for the maintenance of the educational program or operation of
the ESC.

The Board recognizes that most unused property of the ESC has value and that it may be
practical to retain such property for a period of time. Once property is no longer needed for
school purposes currently or in the future, it should be slated for disposal at the Superintendent’s
discretion. State law governs the retention and method of disposal of the Board’s property.
Property and goods purchased with federal funds also are subject to the disposal requirements
outlined in the Uniform Guidance issued by the U.S. Office of Management and Budget.
Therefore, the Board follows the procedures required by the various statutes governing the
disposal of real or personal property.

The Board follows the procedures set forth in State and Federal law for the disposal of real or
personal property at the minimum dollar value set forth in the statute on the date the Board
decides to dispose of the property. The Board is required to offer its real property for sale to all
community schools, college-preparatory boarding schools, STEM and STEAM schools for the
period of time set forth in law. High-performing community schools as defined by State law, are
given first priority. If a high-performing community school is not interested in buying the
property, the Board then proceeds with offers to purchase from other start-up community schools
operating in the ESC, college-preparatory boarding schools, STEM and STEAM schools located
within the territory of the ESC. If no community school, college-preparatory boarding school,
STEM or STEAM school is interested in buying the property, the Board may sell its real or
personal property at a public auction, following specific statutory requirements if the property
exceeds $10,000 in value. If this statutory threshold is changed by the legislature, the Board and
administration’s responsibility changes automatically to reflect the new minimum statutory

dollar value.

The Board directs the periodic review of all ESC property and authorizes the disposition by sale,
donation, trade or discard of any property not required for school purposes.

The ESC complies with State law regarding the sale or lease of unused school facilities to high-
performing community schools, community schools, college-preparatory boarding schools,
STEM and STEAM schools.

Disposal of Property Valued at Less Than the Dollar Value Set Forth in State Law

For the disposal of property that is not governed by Federal law, the Ohioc Revised Code or
administrative regulations, the administration is required to follow these procedures:

1. The Superintendent determines that the value of the property is less than the value set

forth in State and Federal law when applicable. The property is valued pursuant to a
reasonable method as determined by the Superintendent.
Iof2
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File: DN

2. The Board is notified when real or personal property is no longer needed for school
purposes and directs that the property be sold.

3. The Superintendent sells the property to a start-up community school or by bids,
general sale, negotiated sale or by trade as determined by the Superintendent or the
Board on an individual basis.

[Adoption date: May 23, 2016]
[Re-adoption date: April 24, 2017]
[Re-adoption date: June 25, 2018]

LEGAL REFS.: ORC 131.09
3313.17;3313.37;3313.40; 3313.41; 3313.411; 3313.413

3314.051
5705.10
2 C.F.R. Part 200

CROSS REFS.: DECA, Administration of Federal Grant Funds
FL, Retirement of Facilities

1of2
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Attachment E

File: GBCB

STAFF CONDUCT

All staff members have a responsibility to make themselves familiar with, and to abide by, the
laws of the State of Chio, the policies of the Board and the administrative regulations designed

to implement them.

The Board expects staff members to conduct themselves in a manner, which not only reflects
credit to the Educational Service Center, but also presents a model worthy of emulation by
students. Staff members are not permitted to bring a deadly weapon or dangerous ordnance into
a school/ESC safety zone unless permitted by law.

All staff members will be expected to carry out their assigned responsibilities with conscientious
concern. Essential to the success of ongoing school operations and the instructional program are
the following specific responsibilities, which will be required of all personnel.

1.

faithfulness and promptness in attendance at work;

support and enforcement of policies of the Board and regulations of the administration;
diligence in submitting required reports promptly at the times specified;

care and protection of ESC property and

concern and attention toward their own and the ESC’s legal responsibility for the
safety and welfare of students, including the need to ensure that students are under

supervision at all times.

fAdoption date: December 7, 1996]
[Re-adoption date: June 28, 2004]
[Re-adoption date: October 29, 2007]
[Re-adoption date: September 26, 2011]
[Re-adoption date: April 24, 2017]

LEGAL REFS.: Gun-Free Schools Act; 20 USC 8921

Gun-Free School Zones Act; 18 USC 922

1of2



CROSS REF.:

ORC 124.34

2923.1210; 2923.1212; 2923.122
3319.081; 3319.16; 3319.31; 3319.36

GBCA, Staff Conflict of Interest

GBCC, Staff Dress and Grooming
GBH, Staff-Student Relations (Also JM)
JFC, Student Conduct (Zero Tolerance)
JHF, Student Safety

KGB, Public Conduct on ESC Property

File: GBCB

20f2



Attachment F

Policy: JFCA
Section: Issue 2 of 2022 May PDQ (Revised)

*OSBA Sample** Student Dress Code r

**This is the OSBA sample policy.*™
Student Dress Code

School dress should enhance a positive image of the students and the District and not threaten the health, welfare and safely of the
members of the student body. Any form of dress or grooming that attracls undue attention, prompting a disruption of the learning
environment or violating the previous statement, is unacceptable,

Requirements include the following.

1. Dress and grooming standards require cleanliness in the interest of health, sanitary conditions and safety requirements.

2.

3. Dress and grooming are not such as to disrupt the teachingflearning process.




3.  anyethercourseasapproved-by-the-Beard:

Legal References:
U.S. Constitution Amend. |
ORC 3313.20
CRC 3313.5317
ORC 3313.665

Cross References:
JFC, Student Conduct (Zero Tolerance}
JFCEA, Gangs
Student Handbooks

NOTE: Senate Bill 181 (2022) enacts Chio Revised Code Section {RC) 3313.5317, which prevents entities that regufate
interscholastic athietics from prohibiting student participants from wearing religious apparel during events, unless wearing the
apparel would create a legitimale danger to other participants. If such a danger is identified, all reasonable accommodations must
be offered to the participant wearing religious apparel.

If a district wants to implement a uniform policy the District must follow the requirements of RC 3313.618:

1. Any specific uniform selected for a school must be determined by the Board after affording ample opportunity for principal,
staff and parents to offer suggestions and commoents.

2. No specific uniform can be required in any schoof until the parents of the students in the school have been given six
months’ notice.

3. No specific uniform can be required in any schoof unless the Board includes a procedure to assist parents of economically
disadvantaged students to obtain uniforms in the Board adopted uniform policy. This procedure may include using school
district funds or funds from other sources lo provide this assistance.

4, Any policy requiring uniforms must provide exceptions for students participating in a nationally recognized youth
organization that establishes its own uniforms, on those days that such organization has a scheduled function.

Districts implementing a uniform policy should include language addressing the above requirements in this policy.

Cross References: JFC - Student Conduct (Zero Tolerance)
JECEA - Gangs

Legal References: U.S. Constitution Amend. |
ORC 3313.20

ORC 3313.6317
ORC 3313.665

Management Resources: 2022 Issue 2 May Policy Development Quarterly



Adoption Date: 05,22
Classification:
Revised Dates: ;

& 0O8BA 2022



Attachment G

File: KGB

PUBLIC CONDUCT ON EDUCATIONAL SERVICE CENTER PROPERTY

All persons on ESC grounds are expected to abide by all applicable laws, local ordinances,
Board policies and ESC and building regulations.

No person on ESC property may assault, strike, threaten, menace or use improper, indecent or
obscene language toward a teacher, instructor, other ESC employees or students at any time.
This prohibition is extended to all athletic officials, coaches and athletes in the ESC and all

visiting teams.

Unless otherwise permitted by law, no person is permitted to bring deadly weapons or dangerous
ordnances into a school safety zone.

No person may disrupt, disturb or interfere with the teaching of any class of students or any other
activity conducted in a school building or upon the campus or grounds at any time.

Whoever violates this policy and/or building regulations will be asked to leave the property by
whoever is in charge. Should that person refuse, law enforcement officials will be called. If the
offender should be a student, the person in charge should report the student to the appropriate
principal. The administration cooperates in any prosecution pursuant to the criminal laws of the
state and local ordinances.

Good Conduct and Sportsmanship

The Board recognizes the value of cocurricular and extracurricular activities in the educational
process and the values that young people develop when they have the opportunity to participate
in an organized activity outside of the classroom.

Students and adults participating in cocurricular and extracurricular activities are expected to
demonstrate responsible behavior and good conduct. The Board encourages the development
and promotion of sportsmanship in all phases of the educational process, including athletics and
all other cocurricular and extracurricular activities. Rules are posted at the entryways to all
athletic events for all participants and spectators to review.

[Adoption date: June 28, 2004]
[Re-adoption date: October 29, 2007]
[Re-adoption date: September 26, 2011]
[Re-adoption date: April 24, 2017]

1of2
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LEGAL REFS.: Gun-Free Schools Act; 20 USC 1751
Gun-Free School Zones Act; 18 USC 922
ORC 2903.13; 2903.22
2911.21
2917.11
2923.1212;2923.122
3313.20(A)

CROSS REFS.: GBCB, Staff Conduct
IGD, Cocurricular and Extracurricular Activities
JFC, Student Conduct (Zero Tolerance)
KG, Community Use of School Premises (Equal Access)
KGC, Smoking on District Property
KK, Visitors to the Schools

20f2
Educational Service Center of Medina County, Medina, Ohio



Attachment H

The Educational Scervice Center of Medina County

2022-2023

County Service Agreement
Black River Local Schools

The Black River Local Schools District Board of Education (IRN # 048462) agrees to legislated

(ORC 3313.843 and 3313.845) contracted services provided to the

Black River Local Schools by the Educational Service Center of Medina County (IRN # 048454).

2022-2023 ESTIMATED DATA
School District Estimated ADM

Comprehensive Services
Universal Services

Staff Development Programming
24 Math Tournament

STEAM Initiatives

Parapro Testing

Master Teacher

Spelling Bee

Curriculum Mapping

ODE Initiatives

OSCES

OTES 2.0 Bridge Training

Grant Writing

Ohio Leadership Advisory Council Facilitator
EVAAS - Regional Data Lead
Culturally Responsive Practice Training
Gifted and Talented Network
SPED Directors Meetings
Transportation Dircctors Mectings
Curriculum Directors Meetings
College and Carcer Fair

Remote EDx Coordination
Paraprofcssional Training

RBT Training*

Fine Arts Festivals

Fair Honors Enscmbles
Student Artwork Exhibition
Solo and Enscmble Festival
Middle School All-Star Bands
Visual Arts Festival

Rate

$4.00 /ADM

Superintendent/Legislator Meetings
Principal Meetings

School Counselor Forum

Inkspot - Student Literary and Art Review
Cooperative Purchasing

Gifted Visual & Performing Arts Identification
First Year Teacher Forum

Homer B. Smith Teacher of Cxcellence
Virtual Grade Level Mcetings

Virtual Art/Music/PE Meetings

Gifted Professional Development

Top Scholars

Superintendent and Treasurer Scarches
PDExpress

LPDC/IPDP Program

OSHA, BCI, and FBI Services

What’s Happening Newsletter
Educational Updates

INFOhio ICoach Program

PBIS Professional Development*

$1.00 /ADM

1000

Estimated Cost

$4,000

$1,000
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Substitute Services

Comprehensive Substitute Teacher Program Estimated Cost
The Comprehensive Substitute Teacher Program includes all facets of registering, training, licensing, and assigning substitute
teachers. It also includes program licensing fees, district staff training, and all payroll functions.

or

Traditional Substitute Teacher Services $2.60 /ADM
Traditional Substitute Teacher Services includes all facets of registering, on-boarding, and training of all qualificd substitutes, with
the district receiving a monthly list of available substituie teachers and tutors.

Direct Instructional Services

The following selections designate the minimum number of days/hours of service that will be provided to the Black River Local
Schools during the 2022-2023 school year. Additional days/hours of service over the days/hours listed in this section of the
agreement will be provided upon the written request of the Superintendent and Treasurer of the Black River Local Schools and the
approval of the Superintendent and Treasurer of the Educational Scrvice Center of Medina County. Additional approved hours
that constitute overtime hours will be billed at the rate of time and a half.

Special Need Initiatives Services

Work-Study/Transition Coordination Services Days

$550/day

Behavioral Consulting Services 190 Days $107,350
$565/day

Behavior Technician 4,050 Hours $140,738
$34.75/hour

*5.5/hours/day or less (no insurance)
*6/hours/day - $51/hour with family insurance - $42/hour with individual insurance

Psychology Services Hours

$67/hour

English as a Second Language (ESL} Services 200 Hours $12,400
$62/hour

Teacher of the Deaf Instructional Services Hours

$74/hour

Speech and Language Therapy Services Hours

$63/hour

Special Education Aide Services
Aides (MCBDD) 1000 Estimated $25,000
$25/hour - Adjustments to be made for mandatory
Health Insurance - Based upon % of participation

1:1 Aides - $25/hour Hours
Intervention Specialist Days
$415/day

American Sign Language (ASL) Interpreter Services Hours
$50/hour

Mental Health Initiatives Days
$590/day

Reading Specialist Hours

$62/hour
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Curriculum/Gifted Services

Education Specialist Days
$525/day
Gifted and Talented Coordination Days
$550/day

School Nursing Services

Registered Nursing Services 186 Hours
$41/hour

Licensed Nursing Services 2167 Hours
$36/hour

Health Aide Services Hours
$27/hour

Substitute Nursing Services As Needed
$41/hour

ODH Medication Distribution Training As Needed
$260/4 hour session

Nursing Administration/Supervisor 72 Hours

$63/hour - (1 hour per week per employee)

Communicable Disease Nurse Liaison No charge 2022-23 SY

In-Person Alternative Education Programs

Project Search As Needed
$1375 student/month

SITE Academy As Needed
$675 student/month

Rise Academy As Needed
$350 Per Day*

Alternative School As Needed

$1150 student/month
Virtual Alternative Education Programs

Virtual School Housc (K-8)
$4,500/student™**

Online Academy w/educational coach (HS)
$1000 student/month***

Summer/Online Anytime
$750 student/month™***
$350 single course

* Potentially reduced to $100/day due to Extended L.earning Grant
** Potentially reduced to $1500/Student due to Extended Learning Grant

*%* Access to entire course catalog

$7,626

$78,012

$4,536



@

<

<

00O

Support Services
Gifted Teacher (D. C.) $54,000

Intervention Specialist (M. W.) $70,000

Transportation Services

Carrier Services $3.800
Additional stops $400

Participation in Student Van Transportation Services As Needed
$18.50 Van Driver/Hour

$18.50 Aide/Hour

$1.00/Mile

General Services

Attendance Officer - $30/hour + mileage As Needed
Home Schooling Administration - $35/student Students
Assurances

Adjustments to pricing may be necessary due to changes in health insurance status of the personnel providing the
service. These changes may be initiated by the personnel providing the service under certain circumstances or may be
necessary in order to comply with the Affordable Care Act (ACA).

With regard to any therapy service provided by the ESC pursuant to the Agreement, the ESC (1) will comply with
requirements of 45 CFR 164.504(¢)(1) for safeguarding and limiting access to information concerning beneficiaries;
(2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE or their respective designee
access to the subcontractor's books, documents and records; and (3) acknowledges that they or their principles arc not
suspended or barred.

This service agency and agreement meets the following conditions currently defined for federal procurement. The
ESC of Medina County currently posts on its website all of the services it provides and the corresponding cost for each
of those scrvices; is designated as "high performing” under OAC 3301-105-01(C)(2); and is found to be substantially
in compliance with audit rules and guidelines in its most recent audit by the auditor of state. As such, this contract
qualifies under ORC 3313.843 as exempt from competitive bidding requirements for personnel-based services. This
provision shall remain in effect until such time as the Ohio Department of Education provides further clarification or
definition of requirements for cither party of this agreement to remain in compliance with statc and federal law.



The Educational Service Center of Medina County
2022-2023

County Service Agreement
Cost of Services
Black River Local Schools

Sclected Services and Programs $508,462
Administrative Fec (1.5%) $7,627
Facility Fee (1.5%) $7,627
|T0tal Cost to the Black River Local Schools $523,715

The Black River Local Schools will be billed 1/10th of the grand total monthly from August 2022 through May 2023
with budget corrections made in Junc 2023. This agreement is subject to approval by the Ohio Department of
Education and full funding by the Legislature of the State of Ohio equal to, or in excess of, the level funded during the
previous school year. Cost of services will be adjusted based on actual State funding, ADM, and personncl cost. By
October 1, 2023, the Treasurer of the ESCMC will provide the Treasurer and Superiniendent of the Black River Local
Schools with a report of expenditures and the account balance carryover.

Approval

Approved by the Board of Education of the Black River Local Schools:

B/A1V2 ¢ | &/

Resolution Number

Date

Approved by the Governing Board of the ESC of Medina County:
Date - Resolution Number -
THE EDUCATIONAL SERVICE BLACK RIVER LOCAL

CENTER OF MEDINA COUNTY SCHOOH DISTRICT

Sup.c.rintcndcm Datc Supe?intcndcnt — - atc
I Baa Laimte  Er23

Treasurer Date Treasurer Date

Governing Board President Date Board President Date



Attachment I

The Educational Service Center of Medina County

2022-2023

County Service Agreement
Brunswick City Schools

The Brunswick City Schools District Board of Education (IRN # 043661) agrees to legislated
(ORC 3313.843 and 3313.845) contracted services provided to the
Brunswick City Schools by the Educational Service Center of Medina County (IRN # 048454).

2022-2023 ESTIMATED DATA

School District Estimated ADM

Comprehensive Services
Universal Services

Staff Development Programming
24 Math Tournament

STEAM Initiatives

Parapro Testing

Master Teacher

Spelling Bec

Curriculum Mapping

ODE Initiatives

OSCES

OTES 2.0 Bridge Training

Grant Writing

Ohio Leadership Advisory Council Facilitator
EVAAS - Regional Data Lead
Culturatly Responsive Practice Training
Gifted and Talented Network
SPED Directors Meetings
Transportation Directors Meetings
Curriculum Directors Meclings
College and Career Fair

Remote EDx Coordination
Paraprofessional Training

RBT Training*

Fine Arts Festivals

Fair Honors Ensembles
Student Artwork Exhibition
Solo and Ensemble Festival
Middle School All-Star Bands
Visual Arts Festival

6312

Rate Estimated Cost

$4.00 /ADM $25,248

Superintendent/Legislator Mectings
Principal Meetings

School Counselor Forum

Inkspot - Student Literary and Art Review
Cooperative Purchasing

Gifted Visual & Performing Arts Identification
First Year Teacher Forum

Homer B. Smith Teacher of Excellence
Virtual Grade Level Meelings

Virtual Art/Music/PE Meetings

Gifted Professional Development

Top Scholars

Superintendent and Treasurer Searches
PDExpress

LPDC/IPDP Program

OSHA, BCI, and FBI Services

What’s Happening Newsletter
Fducational Updates

INFOhio 1Coach Program

PBIS Professional Development*

$1.00 /ADM $6,312
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Substitute Services

Comprehensive Substitute Teacher Program

Estimated Cost

The Comprehensive Substitute Teacher Program includes all facets of registering, training, licensing, and assigning substitute
teachers. It also includes program licensing fees, district staff training, and all payroll functions.

or
Traditional Substitute Teacher Services

$2.60 /ADM

Traditional Substitute Teacher Services includes all facets of registering, on-boarding, and training of all qualified substitutes, with
the district receiving a monthly list of available substitute teachers and tutors.

Direct Instructional Services

The following sclections designate the minimum number of days/hours of service that will be provided to the Brunswick City
Schools during the 2022-2023 school year. Additional days'hours of service over the days/hours listed in this section of the
agreement will be provided upon the writlen request of the Superintendent and Treasurer of the Brunswick City Schools and the
approval of the Superintendent and Treasurer of the Educational Service Center of Medina County. Additional approved hours

that constitute overtime hours will be billed at the rate of time and a half.

Special Need Initiatives Services

Work-Study/Transition Coordination Services
$550/day

Behavioral Consulting Services
$£565/day

Bcehavior Technician
$34.75/hour
*5.5/hours/day or less {no insurance)

Days

184 Days $103,960

2,700 Hours $93,825

*6/hours/day - $51/hour with family insurance - $42/hour with individual insurance

Psychology Services
$67/hour

English as a Second Language (ESL) Services
$62/hour

Teacher of the Deaf Instructional Services
$74/hour

Specch and Language Therapy Scrvices
$63/hour

Special Education Aidc Scrvices
Aides (MCBDD)
$25/hour - Adjustiments to be made for mandatory
Health Insurance - Based upan % of participation

1:1 Aides - $25/hour

Intervention Specialist
$415/day

American Sign Language (ASL) Interpreter Scrvices
$50/hour

Mental Health Initiatives
$590/day

Recading Specialist
$62/hour

Hours

Hours

115 Hours 58,510

Hours

Estimated

Hours

Days

Hours

Days

Hours
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Curriculum/Gifted Services

Education Specialist
$525/day

Gifted and Talented Coordination
$550/day

School Nursing Services

Registered Nursing Services
$41/hour
Middle School

Registered Nursing Services
$53/hour 1:1
1:1 at MCBDD

Licensed Nursing Services
$36/hour

Applewood

Kidder

1:1 at Kidder

Hickory Ridge
Huntington

High School

Towslec

Health Aide Services
$27/hour

Substitutc Nursing Services
$41/hour

ODH Medication Distribution Training

$260/4 hour session

Nursing Administration/Supcervisor

$63/hour - (1 hour per week per person)

1:1 at MCBDD
Brunswick City School District

Communicable Disecase Nursc Liaison

1092

1001

7488

1007
1092
1092
1007
1007
1276
1007

324

36
288

Days

Days

Hours $44,772

Hours $53,053

Hours $269,568
Hours
Hours
Hours
Hours
Hours

Hours
Hours

Hours

As Needed

As Needed

Hours $20,412

Hours
Hours

No charge 2022-23 SY



< I < I <

<

O

In-Person Alternative Education Programs

Project Search As Needed
$1375 student/month

SITE Academy As Needed
$675 student/month

Rise Academy As Needed
$350 Per Day*

Alternative School As Needed

$1150 student/month
Virtual Alternative Education Programs

Virtual School House (K-8)
$4,500/student**

Online Academy wicducational coach (HS)
$1000 student/month***

Summer/Online Anytime
$750 student/month***
$350 singlc coursc

* Potentially reduced to $100/day due to Extended Learning Grant
** Potentially reduced to $1500/Student duc to Extended Learning Grant
*** Access to entire course catalog

Transportation Services

Carrier Services
Additional stops $400

Participation in Student Van Transportation Services As Needed
$18.50 Van Driver/Hour

$18.50 Aide/Hour

$1.00/Mile

General Services
Attendance Officer - $3(/hour + mileage As Needed

Home Schooling Administration - $55/student Students

$3,800



Assurances

Adjustments to pricing may be necessary due to changes in health insurance status of the personnel providing the
service. These changes may be initiated by the personnel providing the service under certain circumstances or may be
necessary in order to comply with the Affordable Care Act (ACA).

With regard to any therapy service provided by the ESC pursuant to the Agreement, the ESC (1} will comply with
requirements of 45 CFR 164.504(e)(1) for safeguarding and limiting access to information concerning bencficiaries;
(2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE or their respective designee
access to the subcontractor's books, documents and records; and (3) acknowledges that they or their principles are not
suspended or barred.

This service agency and agreement meets the following conditions currently defined for federal procurement. The
ESC of Medina County currently posts on its website all of the services it provides and the corresponding cost for each
of those services; is designated as "high performing" under OAC 3301-105-01(C)2); and is found to be substantially
in compliance with audit rules and guidelines in its most recent audit by the auditor of state. As such, this contract
qualifies under ORC 3313.843 as exempt from competitive bidding requirements for personnel-based services. This
provision shall remain in effect until such time as the Chio Department of Education provides further clarification or
definition of requirements for cither party of this agreement to remain in compliance with state and fedcral law.



The Educational Service Center of Medina County

2022-2023
County Service Agreement
Cost of Services
Brunswick City Schools

Selected Services and Programs $629,460
Administrative Fee (1.5%) $9,442
Facility Fee (1.5%) $9.,442

| Total Cost to the Brunswick City Schools $648,344

The Brunswick City Schools will be billed 1/10th of the grand total monthly from August 2022 through May 2023
with budget corrections made in June 2023. This agreement is subject to approval by the Chio Department of
Education and full funding by the Legislature of the State of Ohio equal to, or in excess of, the level funded during the
previous school year. Cost of services will be adjusted based on actual State funding, ADM, and personnel cost. By
October 1, 2023, the Treasurer of the ESCMC will provide the Treasurer and Superintendent of the Brunswick City
Schools with a report of expenditures and the account balance carryover.

Approval

Approved by the Board of Education of the Brunswick City Schools:

June Zli 2022

22-6R-(371

Date Resolution Number
Approved by the Governing Board of the ESC of Medina County:

Date Resolution Number
THE EDUCATIONAL SERVICE BRUNSWICK CITY
CENTER OF MEDINA COUNTY SCHOOL DISTRICT

_. - ) &[sha
Superintendent Date Superil Date
- B i 4 ¢(5/22
Treasurer Date Treas@gr \ o i Date
R R e 15
Govemning Board President Date Board President Date



Attachment J

The Educational Service Center of Medina County

2022-2023

County Service Agreement
Highland Local Schools

The Highland Local Schools District Board of Education (IRN # 048496) agrees to legislated
(ORC 3313.843 and 3313.845) contracted services provided to the
Highlaad Local Schools by the Educational Service Center of Medina County (IRN # 048454),

2022-2023 ESTIMATED DATA
School District Estimated ADM

Comprehensive Services
Universal Services

Staff Development Programming
24 Math Tournament

STEAM [nitiatives

Parapro Testing

Master Teacher

Spelling Bee

Curriculum Mapping

ODE Initiatives

OSCES

OTES 2.0 Bridge Training

Grant Writing

Ohio Leadership Advisory Council Facilitator
EVAAS - Regional Data Lead
Culturally Responsive Practice Training
Gifted end Talented Network
SPED Dircctors Meetings
Transportation Directors Meelings
Curriculum Directors Meetings
College and Carcer Fair

Remote EDx Coordination
Paraprofessional Training

RBT Training*

Fine Arts Festivals

Fair Honors Ensembles
Student Artwork Exhibition
Solo and Ensembtle Festival
Middle School All-Star Bands
Visual Arts Festival

Rate

$4.00 /ADM

Superintendent/Legislator Mectings
Principal Meetings

School Counselor Forum

Inkspot - Student Literary and Arnt Review
Cooperative Purchasing

Gifted Visual & Performing Arts Identification
First Year Teacher Forum

Homer B. Smith Teacher of Excellence
Vintual Grade Level Meetings

Virtval Art/Music/PE Meetings

Gifted Professional Development

Top Scholars

Superintendent and Treasurer Scarches
PDExpress

LPDCAPDP Program

OSHA, BCI, and FBI Services

What's Happening Newslelter
Educational Updates

INFOhio ICoach Program

PBIS Professional Development*

$1.00 /ADM

3257
Estimated Cost

$13,028

$3,257
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Substitute Services

Comprehensive Substitute Teacher Program Estimated Cost
The Comprehensive Substitute Teacher Program includes all facets of registering, training, licensing, and assigning subslitute
teachers. It also includes program licensing fees, district staff tramming, and all payrell functions.
or
Traditional Substitute Teacher Services $2.60 /ADM $8,468

Traditional Substitute Teacher Services includes all facets of registering, on-boarding, and training of all quahficd substitutes, with
the district receiving a monthly list of avaitable substituie teachers and tutors.

Direct Instructional Services

The following sclections designate the minimum number of daysfhours of service that will be provided to the Highlend Local
Schools during the 2022-2023 school year. Additional days/hours of service over the days/hours listed in this section of the
agreement will be provided upon the written request of the Superintendent and Treasurer of the Highland Local Schools and the
approval of the Superintendent and Treasurer of the Educational Service Center of Medina County. Additional approved hours
that constitute overtime hours will be billed at the rate of time and a half.

Special Need Initiatives Services

Work-Study/Transition Coordination Services Days

$550/day

Behavioral Consulting Services 184 Days $103,960
$565/day

Behavior Technician 1,380 Hours $47,955
$34.75/hour

*5.5/hours/day or less (no insurance)
*6/hours/day - $51/hour with family insurance - $42/hour with individual insurance

Psychology Services Hours
$67/hour
English as a Second Language (ESL) Services Hours
$62/hour
Teacher of the Deaf Instructional Services Hours
$74/hour
Speech and Language Therapy Services Hours
$63/hour

Special Education Aide Services
Aides (MCBDD) 2600 Estimated $65,000
$25/hour - Adjustments to be made for mandatory
Health Insurance - Based upon % of participation

1:1 Aides - $25/hour Hours 30
Intervention Specialist Days

$415/day

American Sign Language (ASL) Interpreter Services Hours

$50/Mhour

Mental Health Imitiatives 380 Days $224,200
$£590/day

Reading Specialist 1380 Hours $85,560

$62/hour
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Curriculum/Gifted Services

Education Specialist
$525/day

Gifted and Talented Coordination
$550/day

School Nursing Services

Registered Nursing Services (Northside)
$41/hour

Licensed Nursing Services
$36/hour

Health Aide Services
$27/hour

Substitute Nursing Services
$41/hour

ODH Medication Distribution Training
$260/4 hour session

Nursing Administration/Supervisor (Northside)
$63/hour - (1 hour per week per person)

Communicable Disease Nurse Liaison

In-Person Alternative Education Programs

Project Search
$1375 student/month

SITE Academy
$675 student/month

Rise Academy
$350 Per Day*

Alternative School
$1150 student/month

Virtual Alternative Education Programs

Virtual School House (K-8)
$4,500/student**

Online Academy w/educational coach (HS)
$1000 student/month***

Summer/Online Anytime
$750 student/month***
$350 single course

810

36

* Potentially reduced to $100/day due to Extended Learning Grant
** Potentially reduced to $1500/Student due to Extended Learning Grant

*¥* Access lo entire course catalog

Days

Days

Hours $33,210

Hours

Hours

As Needed

As Needed

Hours $2,268

No charge 2022-23 §Y

As Needed

As Needed

As Needed

As Needed
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Support Services

Guidance at Norhside:
(TF) $17.000

Transportation Services

Camer Services $5,800
Base cost $3,800/Additional stops $400

Participation in Student Van Transportation Services As Needed
$18.50 Van Driver/Hour

$18.50 Aide/Hour

$1.00/Mile

General Services
Attendance Officer - $30/hour + mileage As Needed

Home Schooling Administration - $55/siudent 79 Students Estimated $4,345

Technology Services

Technologist:
{C.M), (T.S), (G.H) $234,000

Assurances

Adjustments to pricing may be necessary due to changes in health insurance status of the personnel providing the
service. These changes may be initiated by the personnel providing the service under certain circumstances or may be
necessary in order to comply with the Affordable Care Act (ACA).

With regard to any therapy service provided by the ESC pursuant to the Agreement, the ESC (1) will comply with
requirements of 45 CFR 164,504(e)(1) for safeguarding and limiting access to information concerning beneficiaries,
(2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE or their respective designee
access to the subcontractor’s books, documents and records; and (3) acknowledges that they or their principles are not
suspended or barred.

This service agency and agreement meets the following conditions currently defined for federal procurement. The
ESC of Medina County currently posts on its website all of the services it provides and the corresponding cost for each
of those services; is designated as "high performing" under OAC 3301-105-01(C)(2); and is found to be substantialty
in compliance with audit rules and guidelines in its most recent audit by the auditor of state. As such, this contract
qualifies under ORC 3313843 as exempt from competitive bidding requirements for personnel-based services. This
provision shall remain in effect until such time as the Ohio Depariment of Education provides further clarification or
definition of requirements for either party of this agreement to remain in compliance with state and federal law.



The Educational Service Center of Medina County
2022-2023

County Service Agreement
Cost of Services
Highland Local Schools

Selected Services and Programs $848,051
Administrative Fee (1.5%) $12,721
Facility Fee (1.5%) $12,721

[Total Cost to the Highland Local Schools $873,493 |

The Highland Local Schools will be billed 1/10th of the grand total monthly from August 2022 through May 2023 with
budget comrections made in June 2023. This agreement is subject to approval by the Ohio Department of Education
and full funding by the Legislature of the State of Ohio equal 1o, or in ¢xcess of, the level funded during the previous
school year. Cost of services will be adjusted based on actual State funding, ADM, and personnel cost. By October 1,
2023, the Treasurer of the ESCMC will provide the Treasurer and Superintendent of the Highland Local Schools with

a report of expenditures and the account balance carcyover.

Approval
Approved by the Board of Education of the Highland Local Schools:
51k 2072 _ Ad-05=55"
Date Resolution Number

Approved by the Governing Board of the ESC of Medina County:

Date . Resolution Number

THE EDUCATIONAL SERVICE HIGHRAND LOCAL

CENTER OF MEDINA COUNTY SCHOPL DISTRICT
Supenntendent Date
Treasu-rer . . Dale.

Goveming Board President Date



ttachment K

The Educational Service Center of Medina Couhity

2022-2023

County Service Agreement
Wadswerth City Schools

The Wadsworth City Schools District Board of Education (IRN # 044974) agrees to legislated
(ORC 3313.843 and 3313.845) contracted services provided to the
Wadsworth City Schools by the Educational Service Center of Medina County (IRN # 048454).

2022-2023 ESTIMATED DATA

School District Estimated ADM

Comprehensive Services
Universal Services

Staff Development Programming
24 Math Tournament

STEAM Initiatives

Parapro Testing

Master Teacher

Spelling Bee

Curriculum Mapping

ODE Initiatives

OSCES

OTES 2.0 Bridge Training

Grant Writing

Ohtio Leadership Advisory Council Facilitator
EVAAS - Regional Data Lead
Culturally Responsive Practice Training
Gifted and Talented Network
SPED Directors Meetings
Transportation Directors Meetings
Curriculum Directors Meetings
College and Career Fair

Remote EDx Coordination
Paraprofessional Training

RBT Training*

Fine Arts Festivals

Fair Honors Ensembles
Student Artwork Exhibition
Solo and Ensemble Festival
Middle Schocl All-Star Bands
Visual Arts Festival

4560

Rate Estimated Cost
$4.00 /ADM $18,240

Superintendent/Legislator Meetings
Principal Mcetings

Schoo! Counselor Forum

Inkspot - Student Literary and Art Review
Cooperative Purchasing

Gifted Visual & Performing Arts Identification
First Year Teacher Forum

Homer B. Smith Teacher of Excellence
Virtual Grade Level Meetings

Virtual Art/Music/PE Meetings

Gifted Professional Development

Top Scholars

Superintendent and Treasurer Searches
PDExpress

LPDC/IPDP Program

OSHA, BClI, and FBI Services

What’s Happening Newsletter
Educational Updates

INFOhio ICoach Program

PBIS Professional Development*

$1.00 /ADM
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Substitute Services

Comprehensive Substitute Teacher Program Estimated Cost
The Comprehensive Substitute Teacher Program includes all facets of registering, training, licensing, and assigning substitute
teachers. It also includes program licensing fees, district staff training, and all payroll functions.

or

Traditional Substitute Teacher Services $2.60 /ADM
Traditional Substitute Teacher Services includes all facets of registering, on-boarding, and training of all qualified substitutes, with
the district receiving a monthly list of available substitute teachers and tutors.

Direct Instructional Services

The following selections designate the minimum number of days/hours of service that will be provided to the Wadsworth City
Schools during the 2022-2023 school year. Additional days/hours of service over the days/hours listed in this section of the
agreement will be provided upon the written request of the Superintendent and Treasurer of the Wadsworth City Schools and the
approval of the Superintendent and Treasurer of the Educational Service Center of Medina County. Additional approved hours
that constitute overtime hours will be billed at the rate of time and a half.

Special Need Initiatives Services

Work-Study/Transition Coordination Services Days

$550/day

Behavioral/Autism Consulting Services 184 Days $103,960
$565/day

Behavior Technician 4,050 Hours $140,738
$34.75/hour

*5.5/hours/day or less (no insurance)
*G/hours/day - $51/hour with family insurance - $42/hour with individual insurance

Psychology Services Hours

$67/hour

English as a Second Language (ESL) Services Hours

$62/hour

Teacher of the Deaf Instructional Services 285 Hours $21,090
$74/hour

Speech and Language Therapy Services Hours

$63/hour

Special Education Aide Services
Aides (MCBDD) 2400 Estimated $60,000
$25/hour - Adjustments to be made for mandatory
Health Insurance - Based upon % of participation

1:1 Aides - $25/hour Hours

Intervention Specialist Days

$415/day

American Sign Language (ASL) Interpreter Services 1250 Hours $62,500
$50/hour

Mental Health Initiatives Days

$590/day

Reading Specialist 465 Hours $28,830

$62/hour
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Curriculum/Gifted Services

Education Specialist
$525/day

Gifted and Talented Coordination
$550/day

School Nursing Services

Registered Nursing Services
$41/hour

Licensed Nursing Services
$36/hour

Health Aide Services
$27/hour

Substitute Nursing Services
$39/hour

ODH Medication Distribution Training
$260/4 hour session

Nursing Administration/Supervisor
$63/hour - (1 hour per week per employee)

Communicable Disease Nurse Liaison

In-Person Alternative Education Programs

Project Search
$1375 student/month

SITE Academy
$675 student/month

Rise Academy
$350 Per Day*

Alternative School
$1150 student/month

Virtual Alternative Education Programs

Virtual School House (K-8)
$4,500/student**

Online Academy w/educational coach (HS)
$1000 student/month™***

Summer/Online Anytime
$750 student/month***
$350 single course

* Potentially reduced to $100/day due to Extended Learning Grant

Days

Days

Hours

Hours

Hours

As Needed

As Needed

Hours

No charge 2022-23 SY

As Needed

As Needed

As Needed

As Needed

** Potentially reduced to $1500/Student due to Extended Learning Grant

*+* Access to entire course catalog
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Support Services

Gifted and Talented Teachers:
(J.E.8), (R.S) $202,000.00

Transportation Services

Carrier Services $3,800
Base cost $3,800/Additional stops $400

Participation in Student Van Transportation Services As Needed
$18.50 Bus Driver/Hour

$18.50 Aide/Hour

$1.00Mile

General Services
Attendance Officer - $30/hour + mileage As Needed

Home Schooling Administration - $55/student Students

Assurances

Adjustments to pricing may be necessary due to changes in health insurance status of the personnel providing the
service. These changes may be initiated by the personnel providing the service under certain circumstances or may be
necessary in order to comply with the Affordable Care Act (ACA).

With regard to any therapy service provided by the ESC pursuant to the Agreement, the ESC (1) will comply with
requirements of 45 CFR 164.504(e)(1) for safeguarding and limiting access to information conceming beneficiaries;
(2) will allow the representatives of the U.S. Deparsment of Human Services, ODM, ODE or their respective designee
access to the subcontractor's books, documents and records; and (3) aclnowledges that they or their principles are not
suspended or barred.

This service agency and agreement meets the following conditions currently defined for federal procurement. The
ESC of Medina County currently posts on its website all of the services it provides and the corresponding cost for each
of those services; is designated as "high performing” under OAC 3301-105-01(C)(2); and is found to be substantially
in compliance with audit rules and guidelines in its most recent audit by the auditor of state. As such, this contract
qualifies under ORC 3313.843 as exempt from competitive bidding requirements for personnel-based services. This
provision shall remain in effect until such time as the Ohio Department of Education provides further clarification or
definition of requirements for either party of this agreement to remain in compliance with state and federal law.



The Educational Service Center of Medina County
2022-2023

County Service Agreement
Cost of Services
Wadsworth City Schools

Selected Services and Programs $641,158
Administrative Fee (1.5%) $9,617
Facility Fee (1.5%) $9.617

| Total Cost to the Wadsworth City Schools $660,392

The Wadsworth City Schools will be billed 1/10th of the grand total monthly from August 2022 through May 2023
with budget corrections made in June 2023. This agreement is subject to approval by the Ohio Department of
Education and full funding by the Legislature of the State of Ohio equal to, or in excess of, the level funded during the
previous school year. Cost of services will be adjusted based on actual State funding, ADM, and personnel cost. By
October 1, 2023, the Treasurer of the ESCMC will provide the Treasurer and Superintendent of the Wadsworth City
Schools with a report of expenditures and the account balance carryover.

Approval
Approved by the Board of Education of the Wadsworth City Schools:
5/9/2022 22-05-51
Date Resolution Number

Approved by the Governing Board of the ESC of Medina County:

Date Resolution Number

THE EDUCATIONAL SERVICE WADSWORTH CITY

CENTER OF MEDINA COUNTY SCHOOL DISTRICT

Superintendent Date Superintendent Date
=L 51912022

Treasurer Date Treasurer Date

. | M . 5/9/2022
Governing Board President Date Bb6ard President Date
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e . \‘ Educational Service Center G LTS (3
. of Medina County
“Stepping Up to Excellence”
SERVICE AGREEMENT
"ORC 3313.845 Contract"
Type
|:| New
Amendment

8

Terms of Assurance
This agreement will be in effect for the Fiscal Year 2022 (July 1, 2022 - June 30, 2023)

Between

The Educational Service Center of Medina County
and
Cloverleaf Local School District

Service to be performed Rate
Add Virtual Academy (K-8) $4,500 a student**

“*Potentially reduced to $1500/Student due to Extended Learning Grant
Fiscal/Facility Fee is 3% of total contract.

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service. These changes may be initiated by the personnel providing the service under certain
circumstances or may be necessary in order to comply with the Affordable Care Act (ACA).

The Cloverleaf Local School! District will be billed on a monthly basis and agrees to pay the Educational Service
Center of Medina County the contract amount listed above plus fiscal fee for the service specified in this
agreement.

Farthe Eduegtional Service Center of Medina County Fo Slqussjeaf Local School District
Mattlw Eruppry 8/5/2022 Jim Budson. 8/5/2022
e o i T LA BT CAL B S R ASE i,
Treasurer Date Treasurer Date
~DocuSigned by: DocuSigned by:
Lolest Q. Flasko 8/8/2022 [ OM?L Ldeilus 8/5/2022
"'_'\,“MMA IC43 AQT.
Superintendent Date Superintendent Date

With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply
with requirements of 45 CFR 164.504(e)(1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their
respective designee access to the subcontractor's books. documents and records: and (3) acknowledges that
they or their principles are not suspended or debarred.
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Attachment M

\‘ Educational Service Center
. of Medina County

Stepping Up to Excellence”
SERVICE AGREEMENT
"ORC 3313.845 Contract”
Type
E] New
Amendment
Terms of Assurance
This agreement will be in effect for the Fiscal Year 2022 (July 1, 2022 - June 30, 2023)
Between

The Educational Service Center of Medina County
and

Medina City School District

{Medina Christian Academy)

Service to be performed Days Hours Rate Total
Add Director Of Nursing Services 36 $63.00 $2,268.00
Add CPR Access Keys 36 $19.50 $702.00
Add Asst Dept of Nursing & LPN Substitute 4 $36.00 $144.00

Fiscal/Facility Fee is 3% of total contract.

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel _
providing the service. These changes may be initiated by the personnel providing the service under certain
circumstances or may be necessary in order to comply with the Affordable Care Act (ACA).

The Medina City School District will be billed on a monthly basis and agrees to pay the Educational Service Center
of Medina County the contract amount listed above plus fiscal fee for the service specified in this agreement.

For the Edungtional Service Center of Medina County For the Medina City School District
! Mattluw Cruppry 8/8/2022 Donid, (luamboers 8/9/2022
Treasurer Date TFreasurer Date
DocuSigned by:
| favon Salde 8/9/2022
Superintendent Date Superintende'nt Dale

With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply
with requirements of 45 CFR 164.,504(e)(1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S, Department of Human Services, ODM, ODE, or their
respective designee access to the subcontractor's books, documents and records; and (3) acknowledges that
they or their principles are not suspended or debarred.
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Attachment N

) \‘ Educational Service Center
é . of Medina County
“Stepping Up to Excellence”

SERVICE AGREEMENT
"ORC 3313.845 Contract”

Type
D New

Amendment - CPR Classes

Terms of Assurance
This agreement will be in effect for the Fiscal Year 2023 (July 1, 2022 - June 30, 2023)

Between

The Educational Service Center of Medina County
and
Highland Local School District

Service to be performed Unjts Hours Rate Total
Add Director Of Nursing Services 2 $63.00 $126.00
Add CPR Access Keys 4 $110.00 $440.00

Fiscal/Facility Fee is 3% of total contract.

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjusiments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service. These changes may be initiated by the personnel providing the service under certain
circumstances or may be necessary in order to comply with the Affordable Care Act (ACA).

The Highland Local School District will be billed on a monthly basis and agrees to pay the Educational Service
Center of Medina County the contract amount listed above plus fiscal fee for the service specified in this

agreement.
PreuBgtetirtional Service Center of Medina County F Wigkdand Local School District
Matthuw Erumry 8/12/2022 ML Parnes 8/12/2022
ES67581ACSTD4AD 216CIIEGB1EZ4ES
T1223541[8hoea by: Date TreaBhAlgned by: Date
Bolet Q. Flasko 8/12/2022 {atlirine. dukirman, 8/15/2022
SBAEIOZBCATCAI 1FCO636DC5F44A0
Superintendent Date Superintendent Date

With regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply
with requirements of 45 CFR 164,504(e)(1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their
respective designee access to the subcontractor's books, documents and records; and (3) acknowledges that
they or their principles are not suspended or debarred.
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of Medina County

C .\~ Educational Service Center

\;

“Stepping Up to Excellence”

SERVICE AGREEMENT
"ORC 3313.845 Contract”

Type
D New

Amendment - Nursing Adjustments to 1 LPN and 1 RN

Terms of Assurance

This agreement wilt be in effect for the Fiscal Year 2023 (July 1, 2022 - June 30, 2023)

Between

The Educational Service Center of Medina County
and

Black River Local School District

Service to be performed

Remove RN
Remove LPN
Add RN

Fiscal/Facility Fee is 3% of total contract.

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Hours  Rate
186  $41.00
1081  $36.00
1448  $65.00

Attachment 0

Total
-$7,626.00

-$38,916.00
$94,120.00

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service, These changes may be initiated by the personnel providing the service under cerlain

circumstances or may be necessary in order to comply with the Affordable Care Act (ACA)}.

The Black River Local School District will be billed on a monthly basis and agrees to pay the Educational Service
Center of Medina County the contract amount listed above plus fiscal fee for the service specified in this

agreement.

For ihe Edurgtional Service Center of Medina County

Maltluw Crupry 8/12/2022
Treasurer ) Date
DocuSigned by:
Folect A. Hlasko 8/15/2022
Superintendent Date

For the BlagioRiver Local School District

Brian. Kamrs 8/16/2022
Treasurer Date
DocuSigned by:
! (s (Lark 8/15/2022
Superintendent Date

With regard to any lherapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply
with requirements of 45 CFR 164.504(e){1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their
respective designee access to the subcontractor's books. documents and records; and (3) acknowledges that

they or their principles are not suspended or debarred,
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‘Educational Service Center Attachment P
( of Medina County
"‘ “Stepping Up to Excellence”

SERVICE AGREEMENT
"ORC 3313.845 Contract"

Iype
New
[ Amendment

ferms of Assurance
his agreement will be in effect for the Fiscal Year 2023 (July 1, 2022 - June 30, 2023)

detween

Fhe Educational Service Center of Medina County
and

rhe Mayfield City School District

dervice to be performed Amount to be Billed
3oard Certified Behavior Analyst ~ $75.00/hr x 960/hrs = $72,000.00

(

“iscal/Facility Fee is 3% of total contract.

viileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
sroviding the service. These changes may be initiated by the personnel providing the service under certain
sircumstances or may be necessary in order to comply with the Affordable Care Act (ACA).

he Mayfield City School District will be billed on a periodic basis and agrees to pay the Educational Service
>enter of Medina County the contract amount listed above plus fiscal fee for the service specified in this agrec

:_ggmgﬂgm'.l;cational Service Center of Medina County Fomgowﬂ;ﬁeld City School District

Mattluw Grepry 4/27/2022 l Seett S!M,Aw 5/11/2022
freasurer Date Treasurer : -
—DocuSigned by:

Bolect &, Flasko 4/27/2022 77:31&&?:8—%) . {(
2 erintendent Date Superintendent Date

Nith regard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply
vith requirements of 45 CFR 164.504(e)(1) for safeguarding and limiting access to information concerning
seneficiaries; (2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their
‘espective designee access to the subcontractor's books, documents and records; and (3) acknowledges that
hey or their principles are not suspended or debarred.
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Attachment Q

~ Educational Service Center
( . of Medina County
“Stepping Up to Excellence”

SERVICE AGREEMENT
"ORC 3313.845 Contract"
Type
New
[:| Amendment
Terms of Assurance
This agreement will be in effect for the Fiscal Year 2023 (July 1, 2022 - June 30, 2023)
Between
The Educationai Service Center of Medina County

and
Mogadore Local School District

Service to be performed Hours Rate Total
Add Director Of Nursing Services 72 $63.00 $4,536.00
Add RN 13575 $50.00 $67,875.00
Add LPN 555 $36.00 $19,980.00
( Add Health Aide 8025 $27.00 $21,667.50
Add Substitute Nursing Services As-Needed $41.00

FiscalfFacility Fee is 3% of total contract.

Mileage will be charged at the approved IRS rate for all required travel between buildings.

Adjustments to pricing may be necessary due to changes in the health insurance stalus of the personnel
providing the service. These changes may be initiated by the personnel providing the service under certain
circumsiances or may be necessary in order to comply with the Affordable Care Act (ACA}.

The Mogadore Local School Districtwill be billed on a periodic basis and agrees to pay the Educational Service
Center of Medina County the contract amount listed above plus fiscal fee for the service specified in this

agreement.
For eatignal Service Center of Medina County @ﬁn?%w@al School District
Maltluw Creap 8/16/2022 - / ,/. |
ESATSATACSTILAN rt, _____ - g / 8 é l
Treasurer Date Treasurer Date
%vw vl OF/es Jeoze
Date Su endent Date

L Superintendent

With regard to any therapy services provided by the ESC pursuant to the Agreement. the ESC (1) will comply
with requirements of 45 CFR 164.504(e)(1) for safeguarding and limiting access to information concerning
beneficiaries: (2) will allow the representatives of the U.S. Department of Human Services, ODM. ODE. or their
respective designee access to the subcontractor's books. documents and records; and (3) acknowledges that
they or their principles are not suspended or debarred
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ducational Service Center
t of Medina County
Stepping Up to Excellence”

(“ . ‘ﬁ. Attachment R

SERVICE AGREEMENT
"ORC 3313.845 Contract"
Type
New
Il Amendment
Jerms of Assurance
This agreement will be in effect for the Fiscal Year 2023 {July 1, 2022 - June 30, 2023)
Between
The Educational Service Center of Medina County
and
Twinsburg City Schools
Service to be performed Hours Rate Total
Add RN 1:1 910 $50.00 $45,500.00
Add RN Supervision 36 $63.00 $2,268.00

Fiscal/Facility Fee is 3% of total contract,

Mileage will be charged at the approved IRS rate for all required travel between buiidings.

Adjustments to pricing may be necessary due to changes in the health insurance status of the personnel
providing the service. These changes may be initiated by the personnel providing the service under certain
circumstances or may be necessary in order to comply with the Affordable Care Act (ACA).

The Twinsburg City Schoolswill be billed on a periodic basis and agrees to pay the Educational Service Center of
uSwarty the contract amount listed abov9 /pw/%cﬂ fee for the service specified in this agreement.

orwg'ﬂﬁ%tm%nce Center of Medina County For the Twinsburg City Schools

M Ao Yol — Mactn, 2L (nr) 7/l

Treasurer Date Treasurer Date
141’//&#/ Ve /M 7/ 4o WW 3
(_ Dogu3acd banddnt Date Superintende Date
Toleit A, Hlasho 7/2772022
L — ss\Mileeegard to any therapy services provided by the ESC pursuant to the Agreement, the ESC (1) will comply

with requirements of 45 CFR 164.504(e)(1) for safeguarding and limiting access to information concerning
beneficiaries; (2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE, or their
respective designee access to the subcontractor's books, documents and records; and (3} acknowiedges that
they or their principles are not suspended or debarred,
EXHIBIT J-7 - Board of Education Meeting July 13, 2022



FRANCES PAYNE BOLTON
SCHOOL OF NURSING
l% CASE WESTERN RESERVE
UN]VERS]T\R Attachment S

AGREEMENT
between
CASE WESTERN RESERVE UNIVERSITY
FRANCES PAYNE BOLTON SCHOOL OF NURSING
and
MEDINA EDUCATIONAL SERVICE CENTER

L. GENERAL PROVISIONS
A. Case Western Reserve University on behalf of its Frances Payne Bolton School of Nursing
{“SCHOOL"), with a primary place of business located at 10900 Euclid Avenue, Cleveland,
OH, 44106-7343, and Medina Educational Service Center (“FACILITY"}, with a primary place
of business located at 124 West Washington Street, Medina, OH 44256, agree to cooperate
in the provision of clinical experiences for undergraduate and/or graduate students.

B. The SCHOOL and the FACILITY shall agree on the terms of the use of preceptors for the use
of any precepted learning experiences.

C. This agreement will be in effect two (2) years beginning on September 1, 2022. The parties
may extend this agreement for additional terms. Either party may terminate this agree-
ment by notifying the other party in writing sixty (60) days prior to the effective date of
termination. The parties agree that the timing of termination will occur in a manner so that
students’ learning experience will not be jeopardized.

D. This agreement is not assignable but is binding on the successors of the parties. This
agreement is not a third-party beneficiary contract and confers no rights upon any students

or employees of the parties.

E. The parties agree not to discriminate on the basis of race, religion, age, sex, color, disability,
sexual orientation, national or ethnic origin, political affiliation, or status as a veteran.

F. This agreement shall be construed in accordance with the laws of the State of Ohio without
regard to its conflict-of-law provisions and exclusive venue. Jurisdiction for any litigation
arising out of this agreement shall be in a court of competent jurisdiction located in
Cuyahoga County, Ohio.

G. The agreement may not be amended or modified without the written consent of the
parties thereto. This agreement supersedes all previous agreements between the parties
with respect to the subject matter hereof.

Il. SCHOOL RESPONSIBILITIES
A. The SCHOOL will work with the FACILITY to plan appropriate orientation of students and
define their proposed clinical experience. The names and academic standings of students
and exact dates and times clinical areas will be utilized during each respective semester will

be submitted to the FACILITY prior to the beginning of each semester,

Form Approved 112015 - Page 1
Case Western Reserve University
Office of General Counsel



B. The SCHOOL will assume responsibility for validating that students practicing in the
FACILITY have current professional/personal liability insurance, so long as the student is
acting solely in an educational capacity on behaif of the SCHOOL.

C. The SCHOOL will assurne responsibility for ascertaining that the students invoived in
educational experiences at the FACILITY are in satisfactory health. The SCHOOL will inform
students that they may have to provide, or consent to the disclosure of, student health
records as necessary verifying compliance with the FACILITY student health policy.

D. When students are assigned to a qualified preceptor or other clinical supervisor at the
FACILITY, the SCHOOL will ensure that the course clinical objectives are communicated to
the student and the preceptor or other supervisor as appropriate. The SCHOOL will be
responsible for the final evaluation and grading of the student. The SCHOOL is responsible
for ensuring that the identified preceptor or supervisor meets the minimal qualifications as
prescribed in the Ohio Board of Nursing Rules on clinical supervision of students.

1, FACILITY RESPONSIBILITIES
A. The FACILITY wiil provide, without cost to the SCHOOL and its students, clinical resources
and facilities for use in their educational experiences. The FACILITY will provide adequate
orientation for the SCHOOL faculty and students at the beginning of the students’ assign-
ments. The FACILITY will ensure that the student’s clinical experiences is supervised bya
qualified preceptor or other clinical supervisor, and that a written performance evaluation
is completed for each student in the form and within time limits specified by the SCHOOL.

B. The FACILITY may, after discussion with the SCHOOL, terminate clinical privileges of any
SCHOOL students whose performance is unsatisfactory or whose behavior presents a
danger to the interests of the FACILITY or its patients.

C. The SCHOOL’s students will actively participate in the care of patients in accordance with
the guidelines set forth by the FACILITY, provided however that the students shall at all
times be supervised by appropriate and qualified FACILITY personnel. The FACILITY retains
ultimate responsibility for the care of all patients, including those assigned to students. The
FACILITY agrees to carry professional liability insurance coverage and comprehensive
general liability insurance with annual limits of no less than $1 million/$3 million and shall
defend, indemnify and hold harmless the SCHOOL from and against any claim, liability,
demand, damage, expense, proceeding, legal actions, attorney’s fees, court costs and other
fees arising from and out of this agreement. The FACILITY will provide a copy of the
insurance certificate to the SCHOOL upon request.

D. The FACILITY understands that information received from the SCHOOL regarding students
participating in clinical education is subject to the provisions of the Family Educational
Rights and Privacy Act, and the FACILITY agrees to use such information only for the
purpose for which it was disclosed and not to make it available to any third party without
first obtaining the student’s consent. Health records will be destroyed following the

completion of the student’s experience.

E. The SCHOOL acknowledges that the FACILITY is obligated to comply with the Health
Insurance Portability and Accountability Act of 1996 (“HIPAA”) and the related regulations,

Form Approved 11/2015 — Page 2
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as they may be amended from time to time. The FACILITY agrees to provide appropriate
training on HIPAA to students,

F. The FACILITY agrees to inform the SCHOOL in writing of any policy or procedural changes
that would significantly affect the students’ obligations or terms of the clinical education.

IN WITNESS WHEREOF, the parties have executed this agreement as of 09/01/2022.

MEDINA EDUCATIONAL SERVICE CENTER CASE WESTERN RESERVE UNIVERSITY
By: By.
Dr. Robert Hlasko lohn Sideras, Chief Financial Officer and
Superintendent Executive Vice President

and

By:

Carol M. Musil, PhD, RN, FAAN, FGSA
Dean, Frances Payne Bolton School of Nursing

Form Approved 11/2015 - Page 3
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Bi10/22. 1258 PM ESC af Medina County Mail - Student Intern Stipends - Summer Enrichment Program

Attachment T

\‘ Fiucational Service Conter Johnsen, Tiffany esc.org>

of Medina County

Student Intern Stipends - Summer Enrichment Program
1 message

P il AL

Krauss, Rachel <rkrauss@medinaesc.org> Wed, Aug 10, 2022 at 12:17 PM

To: Tiffany Johnsen <tjchnsen@medinaesc.org>, Gloria Schultz <gschultz@medinaesc.org>

Maddie Weidman - $1000
Leslie Sullivan - $1000
Larissa Sullivan - $1000
Ally Smith - $1000

Please let me know what other information you need from me.

Maddie is a returning student intern from last year. The other three were new student interns.

Rachel Krauss
Director of Student Services

124 W Washington St. Medina, OH 44256
330.501-0156 {(cell)

330.723.6393 ext. i37
www.medina-esc.org

]_Lduc-.ltimlatl Service Cenrer
. of Medina County
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